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About the Survey

The Post Doctorate Compensation Survey provides you with the most important compensation and
employment practices information relative to Post Doc employees. The report covers cash compensation paid and
employment practices applicable to Post Docs. Pearl Meyer has worked closely with the Post Doc Advisory Board to
develop a survey focused on this unique category of employee - those in Post Doc assignments.

Data Reported Key Dates

The survey discloses information for Data Effective Date:
base salaries. Compensation November 1. 2023
information is summarized based on a ’

number of incumbent and position char- Submissions Due:
acteristics including: December 8, 2023

= Average Base Salary by Year of Report Publication:
Degree - Firm Tenure, Geographic February 1, 2024
Location, Security Clearance

= Field of Practice /I\/I‘

® Field of Degree

A Post Doc employee is defined as: An individual holding a doctoral degree, typically received
within the past five years, who has been awarded a fellowship, traineeship, or temporary employment for study/
work at a post doctorate level, with an expected assighment length of one year or more. This

individual will pursue a full-time program of advanced research and/or scholarly training with the

expectation of, and the opportunity for, collaborative and independent research and publication of findings and
acquisition of the professional skills needed to pursue a career path of their choosing.

A Super Post Doc employee is defined as: A Post Doc individual that may be considered
Named, Special, Unique, Distinguished, “Senior”, Distinct, or Super, with respect to other Post Doc

individuals within your organization. As an example, were Pearl Meyer to have a number of Post Doc
individuals this would be the person who carries the recognition of being appointed the Pearl Meyer - Joe Rich
Postdoctoral Fellowship.

Questions? Call 508-460-9600 and press “4” for the survey hotline 2
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The Results Report Contains:

= Participating Companies List

= Compensation Summary (survey results, broken out by Field of

Practice and Field of Degree)

m Policies and Practices (characteristics of participating organizations and

salary administration processes)

Applied Physics Laboratory -
University of Washington

Applied Research Laboratories -
The University of Texas at Austin

Argonne National Laboratory
Brookhaven National Laboratory

Fermi National Accelerator Laboratory

Idaho National Laboratory
Jefferson Laboratory
Jet Propulsion Laboratory

Lawrence Berkeley National
Laboratory

Lawrence Livermore
National Laboratory

Questions? Call 508-460-9600 and press “4” for the survey hotline
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m 22 Companies

® Detailed Policies and
Practices Information

7 2024 Participating Companies

Los Alamos National Laboratory

MIT Lincoln Laboratory

National Radio Astronomy Observatory
National Renewable Energy Laboratory
NTT Research, Inc.

Oak Ridge National Laboratory
UT-Battelle, LLC

Pacific Northwest National Laboratory
Sandia National Laboratories
Savannah River National Laboratory
Southwest Research Institute

SRI International

University Corporation for Atmospheric
Research (UCAR)



Pearl Meyer

Table of Contents

-

S

-

Jogree:; BioghemSIE.

-

=

I

-

-

-

-

All Emgloxees page 3
it Super Post DosS . page 4.
By Field of pegree
Field of D ree: Ae(onauﬂcal | Aerospad Enging! { page 5
gield of Degree. Apgl'\ed Mamematics page 6
/,F've\d of Degree: A lied PhysicS page 7
Fied of Degree: Astrophysics page 9
’/Fi,e\d/oﬂegrgei A\mos@eﬂc Science page 10
lﬂe\d of Degree: Biochemistty page 11
Field of Degree: Biotg‘vca\ Engineen’ng page 12
Field of Degree: Biology page 13
Field of Deoree. Biom! dical En ingerin /Page 14
Fieid of Degree: ghem\ca\ Engineering / Page 15
Figid of Degres: ChEmIEE  pael®
Field of Degree: Civil Engineerind page 17
,/F\g\gf/oegree: Comp S¢i page 18
/’ﬂe\d of Degree: Computer Eng'meefing page 18
Field of Degree. Computing page 20
Field of Degree: Ecology Page 21
Field of D€ ree: Electrical EX jneerin /Page 22
e pares; Eneray Engieet Page 23
Field of Degree: Eng\nggﬂng page 24
Fietd of Degree: Environment page 25
Field of Dearee: Env‘ironmem.a\ Eng'mger‘mg page 26
/L'\e\d of Degree: Geology plac_&Zl
Field of Degree: LIBERAL ARTS & SCIENCES /Imels_
Field of Degree. Materials Eng‘meer'mg Page 29
post Doc survey Report page 3

@2021 Ppearl Meyer & Partners. 1LC

Questions?
? Call 508-4
60-9600 and press “4” for the
survey hotline



Pearl Meyer

>l

.~ Sample of
the
Compensation Summary R
eport (cont.)

Field of Degree: Ph

Average incumbent Tenure 1
Percent with Security Clearance 30.1%

umber of FIrms. Ma!
d

tching
Number of ncurnbents Reporte!

Base Salary Percent Eligible
# Fimms. # Empl Average 25th 50th 75t ST Pergs
Al Firms 18 532 $85,549 $73.608 584,925 596,000 %, 0%
Security Clearance B
No 10 298 576,001 $71.800 $74.,500 $82,180 9% 0% o
Yes 6 429 $97. 230 590,000 496,000 5104,160 47%. 0%
Year of Degree
2022 13 B4 584,681 $73.322 $85,090 592,000 5% 0%
2021 s 119 W@,&m soaoo0 P [
L T M o O
" 89 $87.318 473,700 588,097 $96,000 6% 0%
2018 & Earliet 14 125 488,685 575,550 $86,040 $102 000 6% 0%
Tenure
Under 1 Year 15 217 wnM 6% 0%
1 Yearto < 2 Years 18 162 58M 12% 0% o
2 Yearsto < 3 Years /10 95 $89,691 $75,132 $90,000 $99,000 3% 0%
3 or MoTe Years 8 58 585,829 G745 $79, 5100 3% 0%
Geographic {ogation //
pay Ared 3 180

All Other LOCS

Under 1Year 1 Yearto < 2 Years 2 vearsto < 3 Years
Year of ‘Degree 4 Firms # Empl Base # Firms # Emp! Base 4 Firms. # Emp! Base
/2()22 13 84 $84 A81 0 P 0
2021 L 10 51 580,694 w ,/0 0 .
2020 7 19 §81,926 \w 7 eI
/3@ = 8 28 592,143 7 16 $85,492 1 23 $87.096
2018 & Earier 9 3 88,019 /'Q//m_v/wg/ 28 $92.008
Firm Tenure Geographic Location
3 or More Years ay Ared Al Other Locations
Year of Degree # Firms 4 Empl Base. # Firms # Emp! Base # Fums # Empl Base
/2_%/ ] o . ’/3/_32// " 52 $81,585
2021 0 0 . /i 34 JE— 11 85 $80.707
/V Q [ . 3 37 . 12 72 $85,460
T 7 2 $83.497 PO 9 5 985010
2018 & garlier 1 36 $87,040 3 40 . 12 85 $85.964
Security Clearance
No Yes
Year of Degree # Firms 3 Ecopl Base # Firms #Empl Base
2022 8 43 $73.543 4 21 3
2021 7 75 $73,998 5 24 597,210
2020 . 8 &5 478,247 2 07,306
2019 6 45 $76,759 4 2 .
2018 & Earlier 8 70 §77.871 6 28 $99.474 70C
post Dot Survey Report
Page 344
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Organization {nformation Continued

ost DoC positions eligible for new

Yes, but only if the prior Post Doc was at another institution

No

What are the purposes for, oF expectations of, Post Doc employees at your
organizaﬁon?

Research 100.0%
Pub\ica('\on(s)

proposal writing

Career deve\opment

Futfitt respOns'\b'\\'\ties es\ab\'\shed

Other
percent of organ'\zat'\ons assigning a0 Advisor oF Mentor {0 guide | assist the post Doc

employee

by funding source

100.0%

percent of organ'\zat'\ons offering @ tenul

percent of organizgﬁons hiring raid-tenure (coming from another active post Dot
ost DoC

aesignment) P employees 85.7%

What is YOUr organiz.ation‘s practice with respect to starting oompsnsation when hiring
mid-tenure post Doc emp\oyees?

Start in same manner as other new post Doc employees
58.3%

provide credit for priof post Dot experience when establishing starting rate

calty provided 10 new Post Bo¢ ermployees?

paytod

Regular weekly oversight
Occas'\ona\ oversight

sion

Questions?
? Call 508-
460-9600 and press “4” for th
e survey hotlin
e
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Contact Us

To learn more about our Post Doc Survey or to participate, contact the survey group at survey@pearimeyer.com.

You will be assigned a dedicated account manager who will be available to walk you through the survey
submission process, making it easy to integrate and match your information with our database. Our account manag-
ers have several years of survey experience, ensuring you the highest level of data quality and integrity.

Your account manager will email you a link to the submission materials, your log-in credentials, and instructions on
how to complete and return your survey data.

= To contact us by email: survey@pearlmeyer.com

= To contact us by phone: ask for the survey group from our general number 508-460-9600

About Pearl Meyer (www.pearlmeyer.com | www.pearlmeyer.com/surveys)

Pearl Meyer is the leading advisor to boards and senior management helping organizations build, develop, and
reward great leadership teams that drive long-term success. Our strategy-driven compensation and leadership con-
sulting services act as powerful catalysts for value creation and competitive advantage by addressing the critical
links between people and outcomes. Our clients stand at the forefront of their industries and range from emerging
high-growth, not-for-profit, and private organizations to the Fortune 500.

Questions? Call 508-460-9600 and press “4” for the survey hotline 7
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Rebecca Toman Nana Adu Dan Besser Matt Donahue Jordan Gagnon

Vice President, Associate Account Senior Survey Survey Account Survey Project
Survey Business Unit Manager Account Manager Manager Manager

Andrew Guigno Alexander Pasternack Benji Sheiffer Rhonda Snyder Veronika Valcheva
Survey Operations  Associate Account Survey Account Senior Survey Survey Account
Manager Manager Manager Account Manager Manager

Questions? Call 508-460-9600 and press “4” for the survey hotline 8



Locations

ATLANTA
(770) 261-4080
atlanta@pearlmeyer.com

BOSTON
(508) 460-9600
boston@pearlmeyer.com

CHARLOTTE
(704) 844-6626
charlotte@pearlmeyer.com

CHICAGO
(312) 242-3050
chicago@pearlmeyer.com

HOUSTON
(713) 568-2200
houston@pearlmeyer.com

LOS ANGELES
(213) 438-6500
losangeles@pearlmeyer.com

NEW YORK
(212) 644-2300
newyork@pearlmeyer.com

SAN JOSE
(669) 800-5074
sanjose@pearlmeyer.com

For more information on Pearl Meyer, visit us at www.pearlmeyer.com or contact us at (212) 644-2300.

www.pearlmeyer.com
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